Summer 2019 Public Policy Internship Opportunity - Paid
About Power to Decide
Power to Decide, the campaign to prevent unplanned pregnancy, believes that all
young people should have the opportunity to pursue the future they want, realize
their full possibility, and follow their intentions. These beliefs guide our work to
ensure that all young people have the power to decide if, when, and under what
circumstances to get pregnant and have a child. We provide objective, evidence based information about sexual health and contraceptive options, and we work to
guarantee equitable access to and information about the full range of contraceptive
methods. We are a national, non-partisan organization that is committed to common
ground, common sense solutions and catalyzing innovation in the public and private
sectors. For more information about Power to Decide, and to learn about our federal
and state policy priorities, please visit us at www.PowerToDecide.org.
Position
Power to Decide seeks an organized and detail oriented undergraduate or graduate
student to serve as a Public Policy Intern for Summer 2019. The Public Policy Intern
will support the policy team’s efforts by tracking state and federal legislation and
votes, preparing materials for Hill meetings, developing advocacy materials, assisting
with research, representing Power to Decide at briefings, and general administrative
duties. The Public Policy Intern reports to the Senior Manager of Public Policy. This is
a great opportunity to learn how a small non-profit organization advocates for its
policy priorities.
Qualifications
The Public Policy Intern must have strong written and communications skills,
knowledge of the public policy process, and the ability to work effectively and
independently in a fast-paced environment. A demonstrated interest/knowledge of
our federal policy issues is a plus.
Time Commitment
The Public Policy Intern will work 20 hours per week (two full days preferred) for
approximately three months. The start and end dates are flexible but would ideally
be mid-May to mid-August.
Salary and benefits
Compensation is $15.00 an hour. This is a temporary position; benefits are not
included. This position is classified as non-exempt.

Power to Decide is committed to maintaining a diverse staff and an inclusive,
multicultural environment. We are proud to provide equal employment opportunities
(EEO) to all employees and applicants without regard to actual or perceived race,
color, religion, national origin, parenting status (including pregnancy, childbirth or
related medical conditions), age, marital status, sexual orientation, gender identity or
expression, veteran status, uniformed service member status, disability or any other
characteristic protected by law.
Please send a cover letter, resume, and writing sample to:
recruitment@powertodecide.org

